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LYNDA SPIEGEL: Employees who choose to take time away from the workplace to be more fully 
present for their families eventually need to explain the gap in employment reflected in their 
résumés. And while increasing numbers of men are opting out of work for family time, it is 
women who have traditionally elected to be the stay-at-home caregiver. A 2009 study by the 
Center for Talent Innovation found that 31% of “highly qualified” professional women 
voluntarily took an average of 2.7 years off from their careers to raise children or care for sick or 
elderly family members. 

But the workforce isn’t always receptive when women are ready to return to their careers. The 
same study found that only 40% of the women surveyed were able resume their careers full 
time. One likely reason is that employers tend to shun job candidates with gaps in their 
employment history; long gaps imply a loss of up-to-date skills or knowledge of business trends, 
as well as a lack of commitment to one’s career. 

The primary strategy women can use to overcome an employment gap on their résumé is this: 
don’t have one. A gap of a few months or more suggests complete detachment from professional 
life, and it may spell career suicide. Therefore, finding a way to stay in the game while staying at 
home is critical in planning your eventual comeback. 

Employers are wary when resumes list an eponymous consulting practice as a candidate’s most 
recent position; out-of-work individuals often refer to themselves as consultants, and nobody is 
fooled by this tactic. But there are strategies for closing the employment gap that are feasible for 
most women’s stay-at-home plans. 

Take on freelance projects within your core competency: Let’s say you take off that average 2.7 
years from your career. By performing as few as three such projects during that time frame, you 
demonstrate that you are as engaged as you would have been were you employed. Even if paying 
gigs don’t come your way, invent one and offer it gratis to a potential client. What matters is that 
you have documented evidence of work performed that you can honestly list on your resume. 

Regularly publish thought leadership posts on LinkedIn Pulse. LinkedIn’s free publishing 
platform provides you with a global audience–and your potential next employer. Posts with 
significant views and reader engagement will get featured within several topic channels. Insert 
links on your resume to everything you publish to impressively close the gap during your time 
away. 

Educate yourself for the future. Position yourself well for your return to paid employment by 
taking courses to sharpen your skills for inevitable changes in the workplace, such as “green” 
business practices or other projected trends. When applicable, this can frame a returning job 
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candidate as being more valuable than one with consistent employment. Just be careful to take at 
least one course for each semester you’re not working. 

As hardworking professionals, women are often torn between the demands of their careers and 
the needs of their families. Those who make the choice to take family time can, in fact, avoid 
awkward explanations about the gap on their résumés. The key is to take time away from your 
workplace, not your profession. 

 


	How Women Should Explain Gaps in Their Résumés

